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1. Vplyv urbanizacie na kvalitu zivota v mestskych a vidieckych oblastiach
The Impact of Urbanization on Quality of Life in Urban and Rural Areas

Anotéacia: Vyskum sa orientuje na skumanie rozdielov v kvalite Zivota medzi mestskymi a vidieckymi
oblastami, so zameranim na faktory ako dostupnost sluZieb, Zivotné prostredie, socialne vztahy a
ekonomické prilezitosti.

The research focuses on examining the differences in quality of life between urban and rural areas, with an
emphasis on factors such as service availability, environment, social relationships, and economic
opportunities.

2. Kvalita zivota ob€anov a procesy v Uzemnej samosprave
Quality of Life of Citizens and Processes in Local Government

Anotacia: Vyskum sa orientuje na hladanie odpovede na otazku, ako procesy, digitalizacia a vykony
zamestnancov Uzemnej samospravy vplyvaju na kvalitu zivota obyvatefov, so zameranim na faktory ako je
dostupnost sluzieb, nastavenie procesov a vykonov v Uzemnej samosprave, stupen a vyuzitie digitalizacie.
The research focuses on finding answers to how processes, digitalization, and the performance of local
government employees affect the quality of life of residents, with an emphasis on factors such as service
availability, process and performance settings in local government, and the degree and utilization of
digitalization.

Skolitel: doc. Ing. Ladislav Suhanyi, PhD., MBA

1. Uloha miestnej samospravy pri vytvarani podmienok pre malé a stredné podniky
VvV regiéne
The Role of Local Government in Creating Conditions for Small and Medium-Sized
Enterprises in the Region

Anotacia: Dizertacna praca sa zaobera problematikou podpory rozvoja malého a stredného podnikania
miestnymi samospravami za uc¢elom udrzania alebo zvySenia konkurencieschopnosti regiénov. Na zaklade
teoretickych poznatkov a na zaklade analyzy primarnych a sekundarnych dat bude popisana a vyhodnotena
aktualna situacia a trendy v oblasti podmienok vytvorenych pre rozvoj malych a strednych podnikov vo
vybranych regionoch, priCom bude vykonana aj komparativha analyza so svetovymi trendmi a budu
identifikované najlepsie praktiky (best practices) v danej oblasti. Na zaklade vysledkov vyskumu bude v praci
navrhnuty pre miestne samospravy model podpory malych a strednych podnikov v regione.

The dissertation deals with the issue of supporting the development of small and medium-sized businesses
by local governments in order to maintain or increase the competitiveness of regions. Based on theoretical
knowledge and analysis of primary and secondary data, the current situation and trends in creating conditions
for the development of small and medium-sized enterprises in selected regions will be described, analysed
and evaluated. Comparative analysis with global trends will be performed and the best practices will be
identified. Based on the research results, the thesis will propose a model of support for small and medium-
sized enterprises in the region by local governments.



2. Udrzatel'na implementacia rozvojovych projektov na urovni miestnych samosprav
Sustainable Development Project Implementation at the Local Government Level

Anotacia: Dizertatna praca sa zaobera problematikou implementacie rozvojovych projektov miestnymi
samospravami, ktorych dopady by mali mat’ dilhodoby charakter a ktoré si zamerané na vyuZitie prileZitosti
a silnych stranok jednotlivych miest a obci. Na zaklade teoretickych poznatkov, na zaklade vyzbieranych dat
a na zaklade ich analyzy bude popisany a vyhodnoteny aktualny stav vo vybranych mestach a obciach v SR.
Komparativhou analyzou vybranych miest a obci v EU budu identifikované dobré praktiky a trendy
vimplementacii a udrzatelnosti takychto projektov. Jedna z linii vyskumu bude zamerana na sposoby
finanéného zabezpedenia implementacie a dlhodobej udrzatefnosti projektov zo zdrojov mimo fondov EU.
Na zaklade vysledkov vyskumu bude v praci navrhnuty model (finanéného) zabezpeCenia implementacie
a udrzatelnosti rozvojovych projektov samosprav.

The dissertation thesis deals with the issue of implementation of development projects by local governments,
the impacts of which should be long-term, and which are aimed at using the opportunities and strengths of
individual cities and municipalities. Based on theoretical knowledge, collected data and their analysis, the
current situation in selected cities and municipalities in the Slovak Republic will be described and evaluated.
A comparative analysis of selected cities and municipalities in the EU will identify good practices and trends
in the implementation and sustainability of such projects. One of the lines of research will be focused on
methods of financing the implementation and long-term sustainability of projects from sources other than EU
funds. Based on the research results, a model of (financial) implementation and sustainability of development
projects of local governments will be proposed.

Skolitel': PhDr. Darina Korefiova, PhD., univerzitna docentka

Revitalizacia Brownfieldov ako potencial rozvoja Uzemnej samospravy
Revitalization of Brownfields as a Potential for Local Government Development

Anotacia: Brownfieldy tvoria su€ast verejného priestoru miest a obci. Ponukaju viacero moznosti na celkovu
revitalizaciu Uzemia s vyuzitim existujucich objektov tak, aby sluzili potrebam samospravy a jej obyvatelom.
Zamerom prace je zhodnotit su€asny stav a moznosti optimalnej revitalizacie brownfieldov z pohladu
samospravy. Praca identifikuje problémy, komparuje pristupy rieSenia a uvadza perspektivy buduceho
vyvoja tejto problematiky. Na zaklade medzinarodnych skusenosti priblizi priklady dobrej praxe poukazujucej
na délezitost a dynamiku manazmentu brownfieldov.

Brownfields are an integral part of public spaces in cities and municipalities. They offer various opportunities
for comprehensive land revitalization by the adaptive reuse of existing structures to serve the needs of local
governments and their residents. The aim of this thesis is to evaluate the current state of brownfields and
explore optimal revitalization strategies from the perspective of local governments. The thesis identifies key
issues, compares different approaches to brownfield redevelopment, and outlines future developments in
this area. Drawing on international experience, it presents best practice examples that highlight the
significance and dynamics of brownfield management.

Skolitel: Ing. Eva Mihalikova, PhD., univerzitna docentka

1. Ekonomické nastroje environmentalnej politiky uplathované v odpadovom
hospodarstvi
Economic Tools of Environmental Policy Applied in Waste Management

Anotacia: Ekonomické nastroje zohravaju délezité ulohu v environmentalnej politike. Praca je zamerana na
identifikaciu ekonomickych nastrojov, ktoré stimuluju znelistovatelov zivotného prostredia k zmene ich
spravania. Pozornost je v praci sustredena na analyzu jednotlivych typov ekonomickych nastrojov
uplathovanych v odpadovom hospodarstve a na zistovanie ich dopadov v spravani znecistovatelov.
Economic tools play an important role in environmental policy. This work focuses on identifying economic
tools that stimulate environmental polluters to change their behavior. The attention in this work is
concentrated on the analysis of the different types of economic tools applied in waste management and on
assessing their impact on the behavior of polluters.

2. Specifika uétovnictva a vykaznictva obci
Specifics of Municipal Accounting and Reporting



Anotacia: Dizertatna praca sa zameriava na U¢tovné zaznamy a ich prezentaciu na Urovni obci. Vychadza
z analyzy uctovnych zéznamov orientovanych hlavne na rozpoctové prostriedky a zich zobrazenia
v UCtovnych a dalSich financnych vykazoch a spravach obci. Pozornost je upriamena aj na vyznam
poskytovania tychto informacii jednotlivym uzivatelom.

The dissertation focuses on accounting records and their presentation at the municipal level. It is based on
the analysis of accounting records primarily oriented towards budgetary funds and their representation in the
accounting and other financial statements and reports of municipalities. Attention is also drawn to the
importance of providing this information to individual users.

Katedra socialnych stuadii
Skolitel: doc. Mgr. Iveta Jelefiova, PhD.

1. Vyuzitie chatbotov a umelej inteligencie pri poskytovani verejnych sluzieb: moznosti a
prekazky
The use of chatbots and artificial intelligence in the delivery of public services:
opportunities and obstacles

Anotacia: Rozvoj umelej inteligencie (Al) a chatbotov prinaSa nové moznosti pre verejnu spravu, najma v
oblasti poskytovania sluzieb ob&anom a podpory rozhodovacich procesov. Ich implementacia vsak so sebou
nesie aj viaceré etické, pravne a socialne vyzvy, ktoré mozu branit ich SirSiemu vyuzitiu. Dizertacna praca
sa zameriava na analyzu potenciadlu vyuZitia umelej inteligencie a chatbotov vo verejnom sektore,
identifikaciu hlavnych prekazok zavadzania a navrh opatreni na ich prekonanie. Osobitny déraz bude kladeny
na spoloCenské faktory, ktoré ovplyviuju prijatie Al technolégii verejnostou a verejnymi institiciami. Praca
ma poskytnut komplexny prehlad o si€asnom stave a buducich moznostiach vyuzitia umelej inteligencie vo
verejnej sprave, pricom sa zohladnia jej prinosy, obmedzenia a etické aspekty.

The development of Attificial Intelligence (Al) and chatbots brings new opportunities for public administration,
especially in the area of providing services to citizens and supporting decision-making processes. However,
their implementation also brings with it a number of ethical, legal and social challenges that may hinder their
wider use. The dissertation focuses on the analysis of the potential for the use of Al and chatbots in the public
sector, the identification of the main barriers to their implementation and the proposal of measures to
overcome them. Special emphasis will be placed on the societal factors that influence the adoption of Al
technologies by the public and public institutions. The aim of the thesis is to provide a comprehensive
overview of the current state and future possibilities of using Al in public administration, taking into account
its benefits, limitations and ethical aspects.

2. Digitalna inkluzia migrantov: Vyuzitie technolégii na zlepSenie pristupu k informaciam a
verejnym sluzbam
Digital inclusion of migrants: Using technology to improve access to information and
public services

Anotacia: Digitalna transformacia verejnej spravy ponuka nové moznosti v poskytovani sluzieb, no pre
migrantov méze predstavovat vyzvu, najma z dévodu jazykovych bariér. Dizertatna praca sa zameriava na
analyzu digitalnej inkluzie migrantov na Slovensku, ich pristup k verejnym sluzbam prostrednictvom
technoldgii, ako su mobilné aplikacie, chatboty Ci umela inteligencia. Ciefom je identifikovat bariéry,
preskumat digitalne kompetentnosti migrantov a navrhnut opatrenia na zlepSenie dostupnosti elektronickych
sluzieb pre tuto skupinu obyvatelstva. Vysledky poskytnu odporuéania pre verejny sektor ako zlepSit' digitalnu
dostupnost’ a uzivatelsku privetivost elektronickych sluzieb pre migrantov, s ciefom podporit integraciu
migrantov.

The digital transformation of public administration offers new opportunities in service provision, yet it may
pose challenges for migrants due to language barriers. The dissertation focuses on the analysis of digital
inclusion among migrants in Slovakia, their access to public services through technologies such as mobile
applications, chatbots or artificial intelligence. The aim is to identify obstacles, explore migrants' digital
competencies and propose measures to enhance the accessibility of e-services for this population group.
The results will provide recommendations for the public sector on how to improve the digital accessibility and
user-friendliness of e-services for migrants, to support integration of migrants.



Skolitel: doc. Mgr. Gabriela Kravéakova, PhD.

1. Manazment l'udskych zdrojov v zariadeniach poskytujucich socialne sluzby
Human Resource Management in Social Service Facilities

Anotacia: Jednym zo zavaZnych problémov, ktoré dnes rieSia zariadenia poskytujuce socialne sluzby, je
nedostatok spdsobilych a motivovanych zamestnancov. Podla teérie manaZmentu fudskych zdrojov a praxe
uspednych organizacii — kfu€ového zdroja transformadného procesu. Ako zariadenia socialnych sluZieb
implikuju poznatky o manazmente ludi do svojej praxe? Cielom prace je zistit, analyzovat a vyhodnotit
uplathovanie politik, procesov a metéd manazmentu ludskych zdrojov podla jednotlivych personalnych
funkcii u verejnych a neverejnych poskytovatelov socialnych sluzieb.

One of the serious problems that social service facilities are solving today is the lack of qualified and
motivated employees. Based on theory of human resource management and the practice of successful
organizations - a key source of the transformation process. How do social service facilities imply knowledge
about people management into their practice? The aim of the work is to identify, analyze and evaluate the
implementation of human resource management policies, processes and methods according to individual
personnel functions in public and non-public social service providers.

2. Manazment kariéry akademickych pracovnikov
Academic Staff’s Career Management

Anotacia: Pracovna kariéra je definovana uspechom a postupom. Napredovanie v kariére je poziadavkou
prace akademickych pracovnikov, pri¢om sa zdéraznuje ich proaktivita. Vzorec systematického pracovného
postupu je u akademickych pracovnikov jasny. Ide o hierarchicky funk&ny postup. Dosahovanie Uspechu
a postupu v kariére ma byt zaujmom jedinca, ma byt jeho tizbou po sebarealizacii, intristickou motivaciou.
Organizacia ma pracovnu kariéru podporovat, pricom by mala mat vytvoreny systém manazmentu kariéry.
Ako funguje manazment kariéry na vysokych skolach? Cielom prace je zmapovat, analyzovat’ a vyhodnotit
manazment kariéry na vysokych Skolach na Slovensku. Predpokladanym vystupom vyskumu je aj navrh
intervencii.

A working career is defined by success and advancement. Career advancement is a job requirement for
academic staff, emphasizing their proactivity. The pattern of a systematic work procedure is clear within
academic staff. It is a hierarchical functional procedure. Achieving success and advancement in the career
should be the interest of the individual, it should be his desire for self-realization, intrinsic motivation. The
organization should support the working career, while it should have a career management system in
workplace. How does career management work at universities? The aim of the thesis is to map, analyze and
evaluate career management at universities in Slovakia. The anticipated outcome of the research is also the
design of interventions.

Skolitel: doc. PhDr. Lenka Lachytova, Ph.D., MBA

Intervencie verejnej spravy pri prevencii a zmierfiovani socialnej izolacie seniorov
Public Administration Interventions in Preventing and Alleviating Social Isolation of Seniors

Anotacia: Verejna sprava zohrava klu€ovu ulohu pri identifikacii rizik a implementacii preventivhych a
intervencnych opatreni zameranych na rieSenie socialnej izolacie seniorov, ktora predstavuje vyznamny
spoloensky problém s vaznymi dosledkami na psychické, fyzické a socialne zdravie starSej populacie.
DizertaCna praca analyzuje intervencie verejnej spravy v kontexte socialnej izolacie seniorov, pricom hodnoti
efektivnost existujucich politik, programov a sluzieb na lokalnej, regionalnej a narodnej urovni a akcentuje
vyznam medziodborovej spoluprace a zapojenia mimovladnych organizacii.

Vysledky dizertacnej prace by mohli poskytnut hodnotné informacie pre tvorcov politik, verejnych Cinitelov
a odbornikov v oblasti verejnej spravy, zapojenych do procesu rozhodovania a implementacie opatreni na
urovni komunity, tieZ maju ambiciu ponuknut’ odporu€ania na zlepSenie zakladnych intervenénych postupov
a efektivnejsie vyuzitie verejnych zdrojov pri rieSeni tejto problematiky.

Public administration is important in identifying risks and implementation of preventive and interventional
measures aimed at addressing the social isolation of seniors, which is a significant social problem with
serious consequences for mental, physical and social health of seniors.

The dissertation analyzes public administration interventions in the context of social isolation of seniors, while
evaluating the effectiveness of existing policies, programs and services at the local, regional and national
levels and emphasizing the importance of interdisciplinary cooperation and the involvement of non-
governmental organizations.



The results of the dissertation could provide valuable information for policymakers, public officials and public
administration experts involved in the decision-making process and implementation of measures at the
community level and have the ambition to offer recommendations for improving basic intervention procedures
and more efficient use of public resources in addressing this issue.

Katedra verejnej politiky a tedrie verejnej spravy

Skolitel: doc. Ing. Silvia Rué€inska, PhD., univerzitna profesorka

1. Digitalizacia, otvorenost’ a transparentnost’ verejnej spravy
Digitisation, Openness and Transparency of Public Administration

Anotacia: SuCasna verejna sprava a spoloCnost’ je ovplyvnena digitalizaciou, ktora je katalyzatorom jej
vnutornych procesov. Zarover podporuje jej otvorenost a transparentnost, ktoré si samostatne principmi,
prostriedkami, ale aj vystupmi verejnej spravy a aktérov verejnej politiky. Praca sa venuje digitalizacii,
otvorenosti a transparentnosti, ako jednotlivym fenoménom v ramci verejnej spravy averejnej politiky.
Nasledne sa praca zaobera moznostami vyjadrenia a merania vzajomnych vztahov digitalizacie a
transparentnosti verejnej spravy na lokalnej a narodnej Urovni a v ich medzinarodnom porovnani vratane
miery poskytovania informacii ob&anom.

Recently, public administration and society have been shaped by digitalisation, which is a catalyst for their
internal processes. At the same time, it promotes its openness and transparency, which are independent
principles, instruments, but also outputs of public administration and public policy actors. The thesis
discusses digitisation, openness and transparency as individual phenomena within public administration and
public policy. Subsequently, the thesis discusses the possibilities of expressing and measuring the
interrelationships of digitisation and transparency of public administration at local and national levels and in
their international comparison, including the degree of information provision to citizens.

2. Moznosti a determinanty digitalnej spravy veci vefejnych
Opportunities and Determinants of Digital Governance

Anotacia: Dizertatna téma je zamerana na vyskumné rozpracovanie politik podporujucich rozvoj digitalnych
zruénosti v kontexte digitalnej spravy verejnych veci. Pozornost bude venovana stubeznym a multiplikaénym
aktivitam vychadzajuc z politik Eurdpskej Unie, narodnych politik Slovenskej republiky a iniciativ izemnej
samospravy. Osobitny dbraz sa bude klast na analyzu vychodiskového stavu digitalnych zru€nosti, a na
predpoklady a faktory d'alSieho rozvoja digitalnych zruénosti vo vybranych skupinach obyvatelstva.

This dissertation focuses on the research elaboration of policies supporting digital skills development in the
digital governance context. Attention will be paid to concurrent and multiplicative activities based on the
policies of the European Union, national policies of the Slovak Republic and initiatives of local governments.
Particular emphasis will be placed on the analysis of the baseline state of digital skills, as well as on the
preconditions and factors for further development of digital skills in selected population groups.

Skolitel: doc. PhDr. Richard Geffert, Ph.D.

1. Socialna spravodlivost, socialna solidarita a starobny dochodkovy systém SR
v ponimani vysokoskolskych studentov
Social Justice, Social Solidarity and the Old-Age Pension System of the Slovak Republic
in the Perception of University Students

Anotacia: Téma je zamerana na analyzu starobného dbéchodkového systému SR a uplatfiovania
fundamentalnych principov socialna spravodlivost’ a socialna solidarita v Il. pilieri starobného déchodkového
sporenia cez optiku vnimania a hodnotenia Studentov konciacich rocnikov vybranych vysokych Skél.
ZavereCna praca sleduje politologické, ekonomické a pravne aspekty socialnej spravodlivosti a ich
metamorfozy v starobnom déchodkovom systéme SR. Hlavnym cielom prace je zistit, aké rozdiely existuju
vo vnimani socialnej spravodlivosti a socialnej solidarity v kontexte starobného déchodkového systému SR
u Studentov vybranych vysokych 3kél.

The topic is focused on the analysis of the old-age pension system of the Slovak Republic and the application
of the fundamental principles of social justice and social solidarity in the II. pillar of old-age pension savings
through the lens of the perception and evaluation of students of the final years of selected universities. The
final thesis follows the political science, economic and legal aspects of social justice and their



metamorphoses in the old-age pension system of the Slovak Republic. The main aim of the thesis is to
determine what differences exist in the perception of social justice and social solidarity in the context of the
old-age pension system of the Slovak Republic among students of selected universities.

2. Metamorfézy podoby politickych subjektov v SR na prelome tisicro€i
Metamorphoses of the Form of Political Parties in the Slovak Republic at the turn of the
millennium

Anotacia: Politické subjekty v zastupitelskej demokracii predstavuju klu€ovy nastroj realizacie politiky v
State. Metamoderna sucasnost’ je charakteristicka premenami podoby politickych subjektov od tradiénych
politickych stran k ich novym typom a podobam. Partokracia, ako model systému viadnutia, je na Ustupe a
metamorfézy politickych subjektov maju zasadny vplyv aj na podobu jednotlivych politickych systémov.
Hlavnym cielom prace je identifikovat transformaciu politickych subjektov z hladiska klasickej typologie
politickych stran v diapazéne SR v obdobi rokov 1993 — 2023, tiez naznaclit moznu perspektivu vyvoja
politického systému vzhladom na podobu viadneho modelu.

Political subjects in representative democracy represent a key tool for the implementation of policy in each
democratic and legal state. The metamodern present is characterized by the transformation of the form of
political subjects from traditional political parties to their new types and forms. Partocracy, as a model of the
governance system, is on the decline, and the metamorphoses of political entities have a fundamental impact
on the form of individual political systems. The main aim of this thesis is to identify the transformation of
political subjects from the point of view of the classical typology of political parties in the range of the Slovak
Republic in the period 1993-2023, also to indicate the possible perspective of the development of the political
system with regard to the form of the government model.

Skolitel: doc. PhDr. Ing. Stanislav Koneény, PhD., MPA

1. Spolo¢éné obecné urady
Joint Municipal Offices

Anotacia: Ciefom prace je systémové a komplexné spracovanie problematiky spolo¢nych obecny uradov v
SR z hladiska tedrie a praxe. Praca bude zahffiat teoreticki analyzu spolo¢nych obecnych dradov v kontexte
réznych foriem medziobecnej spoluprace vratane porovnania s relevantnymi podobami tejto formy
spoluprace v krajinach EU, vyvoj ich $truktary a foriem v SR (vratane detailnej kvantitativnej ananyzy a
hibkovych kvalitativnych analyz na vzorke vybranych pripadovych $tudii), rozbor moznosti ich dal$ieho
vyvoja a celkové zhodnotenie prinosu tejto formy medziobecnej spoluprace z hladiska vyuzitelnosti v
kontexte moznych komunalnych reforiem.

Praca bude tvorit’ sucast rieSenia projektu APVV-23-0468 Reforma miestnej verejnej spravy.

The aim of the thesis is a systematic and comprehensive treatment of the issue of joint municipal authorities
in the Slovak Republic from the point of view of theory and practice. The thesis will include a theoretical
analysis of joint municipal authorities in the context of various forms of inter-municipal cooperation, including
a comparison with relevant forms of this form of cooperation in EU countries, the development of their
structure and forms in the Slovak Republic (including a detailed quantitative analysis and in-depth qualitative
analyses on a sample of selected case studies), an analysis of the possibilities of their further development
and an overall assessment of the benefits of this form of inter-municipal cooperation in terms of its
applicability in the context of possible municipal reforms.

The work will form part of the project APVV-23-0468 Reform of local public administration.

2. Miestna statna sprava v SR v rokoch 1990 — 2024
Local State Government in the Slovak Republic 1990 - 2024

Anotacia: Ciefom prace je poskytnut komplexny analyticky pohlad na vyvoj miestnej Statnej spravy v SR v
rokoch 1990-2024. Teoreticka ¢ast bude obsahovat analyzu funkcii miestnej Statnej spravy a jej komparaciu
v krajinach EU s dualnym usporiadanim miestnej verejnej spravy. Prakticka Sast sa bude opierat o
kvantitativnu analyzu dostupnych dat o vyvoji a zmenach Struktury miestnej Statnej spravy, vratane
zhodnotenia prinosu tychto zmien v ich jednotlivych krokoch. Na zaklade tychto teoretickych a praktickych
analyz by mala praca vyustit do hodnotenia su€¢asného stavu a navrhov mozného usporiadania miestnej
Statnej spravy v SR.

Praca bude tvorit suCast rieSenia projektu APVV-23-0468 Reforma miestnej verejnej spravy.

The aim of the thesis is to provide a comprehensive analytical view of the development of local state
government in the Slovak Republic in the period 1990-2024. The theoretical part will include an analysis of



the functions of local state government and its comparison in EU countries with a dual structure of local public
administration. The practical part will be based on a quantitative analysis of available data on the
development and changes in the structure of local state government, including an assessment of the benefits
of these changes in their individual steps. On the basis of these theoretical and practical analyses, the thesis
should result in an assessment of the current state of play and proposals for a possible arrangement of local
state government in the Slovak Republic.

The work will form part of the project APVV-23-0468 Reform of local public administration.

Skolitel: Prof. Dr. lvan Halasz, Ph.D.

Kancelaria prezidenta republiky v komparativnej perspektive
The Office of the President of the Republic in Comparative Perspective

Anotacia: Praca by sa mala zaoberat’ Strukturou a kompetenciami prezidentskych kancelarii vo vybranych
eurépskych Statoch. Malo by ist predovSetkym o Staty s parlamentnou alebo poloprezidentskou formou
vlady. Optimalne by bolo porovnat vybrané stredoeurdpske Staty s vacsimi modelovymi Statmi (napriklad s
Francuzskom, Nemeckom alebo Talianskom). Krajiny s prezidentskou formou viady budd mimo zaujmu, lebo
predstavuju uplne iny model viady. Konkrétna komparacia sa sustredi hlavne na Struktiru prezidentskych
kancelarii, na postavenie ich pracovnikov v ramci Statnej spravy, ako aj na vztah civilnej a vojenskej zlozky
(vojenska kancelaria a straz). Jej suCastou by malo byt aj ekonomické a priestorové zabezpec€enie Uradu
prezidenta v hlavhom meste a na vidieku. Na zaver by bolo vhodné modelovo umiestnit slovensky model
v komparativnej perspektive a v pripade potreby sformulovat’ navrhy de lege ferenda.

The thesis should deal with the structure and competences of presidential offices in selected European
countries. In particular, it should concern states with a parliamentary or semi-presidential form of government.
It would be optimal to compare the selected Central European states with larger model states (e.g. France,
Germany or Italy). Countries with a presidential form of government will be out of interest because they
represent a completely different model of government. The specific comparison will focus mainly on the
structure of presidential offices, the position of their staff within the civil service, and the relationship between
the civilian and military branches (the military office and the guard). It should also include the economic and
spatial provision of the presidential office in the capital and in the countryside. Finally, it would be useful to
place the Slovak model in a comparative perspective and, if necessary, to formulate de lege ferenda
proposals.

Skolitel: doc. JUDr. Michal Jesenko, PhD.

1. Ochrana verejného zaujmu pri vykone funkcii verejnych funkcionarov
Protection of the Public interest in the Exercise of the Functions of Public Officials

Anotacia: Téma dizertaCnej prace je zamerana na problematiku ochrany verejného zaujmu pri vykone
funkcii verejnych funkcionarov, priCom osobitna pozornost je venovana volenym predstavitelom Uzemnej
samospravy. Potreba ochrany verejného zaujmu prameni zo skutoCnosti, Zze verejna sprava, ktora je
vykonavana vo verejnom zaujme je vykonavana osobami, kioré nie su vzdy nezavislé alebo nestranné.
Verejni funkcionari pritom rozhoduju o vyznamnych otadzkach verejného zaujmu a od kvality a objektivity ich
rozhodovania zavisi aj uroven poskytovania verejnych sluzieb a uspokojovania potrieb obCanov. Ciefom
dizertacnej prace je preto skumat a analyzovat jednotlivé nastroje (povinnosti, obmedzenia, resp. oznamenia
funkcii, zamestnani, ¢innosti a majetkovych pomerov, lobing apod.), ktoré zabezpecia ochranu verejného
zaujmu, resp. zamedzia vzniku rozporu osobného zaujmu verejného funkcionara s verejnym zaujmom, a to
aj v komparacii s vyspelymi demokraciami a na zaklade toho odporucit navrhy, ktoré zlepSia ochranu
verejného zaujmu na riadnej sprave veci verejnych.

The topic of the dissertation is focused on the issue of protection of public interest in the exercise of public
offices, with special attention paid to elected representatives of territorial self-government. The need to
protect the public interest stems from the fact that public administration, which is carried out in the public
interest, is carried out by persons who are not always independent or impartial. Public officials take decisions
on important matters of public interest and the quality and objectivity of their decision-making also determines
the level of delivery of public services and the satisfaction of citizens' needs. The aim of the dissertation is
therefore to examine and analyse the various instruments (obligations, restrictions or notifications of
positions, jobs, activities and property and financial situations, lobbying, etc.) that ensure the protection of



the public interest or prevent the emergence of a conflict between the personal interest of a public official
and the public interest, also in comparison with advanced democracies, and on this basis to recommend
proposals that will improve the protection of the public interest in good governance.

2. Spolupraca obci a moznosti komunalnej reformy v podmienkach Slovenskej republiky
Municipal Cooperation and the Possibilities of Municipal Reform in the Slovak Republic

Anotacia: Téma dizertaCnej prace je zamerana na analyzu jednotlivych foriem medziobecnej spoluprace,
kaZdej osobitne a vSetkych vo vzajomnej suvislosti, a to predovSetkym z hladiska efektivnej realizacie
decentralizovanych uloh miestnej samospravy, ako aj z hfadiska vytvorenia predpokladov moZnej realizacie
komunalnej reformy, resp. municipalizacie obci v podmienkach Slovenskej republiky, ktora predstavuje urcité
logické a systémové zaviSenie procesu reformy verejnej spravy. Napriek skuto€nosti, Ze v su€asnosti nie je
zrejmé, v akej podobe sa uskuto€ni komunalna reforma, uz dnes mdZeme konstatovat, Ze bude musiet
reSpektovat’ urcité vychodiska. Z tohto pohladu medziobecna spolupraca predstavuje urcity predpoklad a
vychodisko pre integraciu miestnej samospravy, ktord méze byt obsahovou naplfiou buducej komunalnej
reformy, resp. municipalizacie obci v podmienkach Slovenskej republiky.

The topic of the dissertation is focused on the analysis of individual forms of inter-municipal cooperation,
separately for each municipality and for all of them, in relation to each other, especially in terms of efficient
implementation of decentralized tasks of local self-government, as well as in terms of creating the
preconditions for the possible implementation of municipal reform, or municipalization of municipalities under
the conditions of the Slovak Republic, which represents a certain logical and system completion of the
process of reform of public administration. Despite the fact that it is currently unclear in what form the
municipal reform will take, we can already state that it will have to respect certain starting points. From this
point of view, inter-municipal cooperation represents a certain prerequisite and starting point for the
integration of local self-government, which may be the content of the future municipal reform or
municipalisation of municipalities under the conditions of the Slovak Republic.

Skolitel: doc. JUDr. Peter Molitoris, PhD.

1. Zodpovednost’ za Skodu spésobent pri vykone verejnej moci orgadnmi verejnej spravy
Liability for Damage Caused in the Exercise of Public Authority by Public
Administration Bodies

Anotacia: Tato dizertaCna praca sa zaobera zodpovednostou verejnej spravy za Skodu spdsobenu pri
vykone verejnej moci, pricom analyzuje jej vplyv na spravne rozhodovanie a verejné politiky. Ciefom prace
je preskumat mechanizmy kompenzacie poskodenych subjektov, efektivhost existujicej regulacie a jej
doésledky na spravanie verejnej spravy. Vyskum sa bude venovat otazke, ako funguje systém odskodriovania
v praxi, aké su jeho silné a slabé stranky a aké reformné opatrenia by mohli zvysit jeho funkénost. Osobitna
pozornost bude venovana medzinarodnym skusenostiam a pristupom k zodpovednosti za Skodu spésobenu
nespravnym vykonom verejnej moci.

This dissertation examines public administration’s liability for damages caused in the exercise of public
authority, analyzing its impact on administrative decision-making and public policy. The aim is to explore
mechanisms for compensating affected individuals, assess the effectiveness of existing regulations, and
evaluate their consequences for public administration behavior. The research will investigate how the
compensation system functions in practice, its strengths and weaknesses, and potential reforms to enhance
its efficiency. Special attention will be given to international experiences and approaches to state liability for
improper public authority execution.

2. Verejnopravne zmluvy ako forma ¢innosti verejnej spravy v Slovenskej republike a
vybranych eurépskych statoch
Public-Law Contracts as a Form of Public Administration Activity in the Slovak
Republic and Selected European Countries

Anotacia: Dizertatna praca sa zaobera verejnopravnymi zmluvami ako osobitnou formou ¢€innosti verejnej
spravy, pricom skuma ich pravnu Upravu, vyznam a aplikacné problémy v Slovenskej republike v porovnani
s vybranymi eurépskymi krajinami. Cielom je identifikovat pravne vymedzenie, obsah a funkciu
verejnopravnych zmliv, ako aj posudit ich miesto v systéme pravnych foriem &innosti verejnej spravy.
Osobitna pozornost' bude venovana zmluvam medzi verejnymi subjektmi a medzi verejnymi a sukromnymi



subjektmi, ich pravnej zavaznosti, vymahatelnosti a sidnej kontrole. Praca sa taktieZ sustredi na vyhody a
rizika verejnopravnych zmluv, najma z pohfadu pravnej istoty, transparentnosti a ochrany verejného zaujmu.
This dissertation examines public-law contracts as a specific form of administrative activity, analyzing their
legal regulation, significance, and practical challenges in Slovakia compared to selected European countries.
The objective is to define the legal nature, content, and function of public-law contracts and assess their role
within the legal framework of public administration activities. Particular attention will be given to contracts
between public entities and those between public and private entities, their legal binding force, enforceability,
and judicial review. The dissertation will also focus on the advantages and risks of public-law contracts,
particularly in terms of legal certainty, transparency, and the protection of the public interest.

3. Umela inteligencia v sluzbach statu: vyzvy a moznosti vyuzitia Al pri vykone
rozhodovacich pravomoci verejnej spravy
Artificial Intelligence in the Service of the State: Challenges and Opportunities for Al in
the Exercise of Public Administration Decision-Making Powers

Anotéacia: Tato dizertand praca skima mozZnosti a pravne aspekty vyuzZitia umelej inteligencie (Al) v
rozhodovacich procesoch verejnej spravy, pricom analyzuje pravne vyzvy, etické dilemy a regulacné
pristupy. Ciefom prace je preskumat pravne ramce regulujuce vyuzitie Al vo verejnej sprave, posudit
moznosti implementacie automatizovanych rozhodovacich procesov a identifikovat Ustavné a
spravnopravne limity pri vyuzivani Al. Pozornost bude venovana aj zasade zakonnosti, ochrane zakladnych
prav, transparentnosti algoritmov a zodpovednosti za rozhodnutia prijaté Al. Praca bude obsahovat analyzu
pristupov vybranych $tatov EU, ako aj suéasné trendy regulacie Al v medzinarodnom prave.

This dissertation explores the potential and legal aspects of using artificial intelligence (Al) in public
administration decision-making, analyzing legal challenges, ethical dilemmas, and regulatory approaches.
The aim is to examine the legal frameworks governing Al in public administration, assess the feasibility of
implementing automated decision-making processes, and identify constitutional and administrative law
limitations on Al use. The study will also address the principle of legality, the protection of fundamental rights,
algorithmic transparency, and liability for Al-driven decisions. The dissertation will include an analysis of
approaches in selected EU countries and current trends in Al regulation under international law.

Skolitel: doc. JUDr. Viadimira Zoféinova, PhD.

1. Statni zamestnanci a ich postavenie v systéme verejnej spravy: pravna regulacia,
profesionalizacia a vyzvy
Civil Servants and Their Status in the Public Administration System: Legal Regulation,
Professionalization and Challenges

Anotacia: Dizertatna praca sa zameriava na analyzu pravneho postavenia Statnych zamestnancov v
kontexte fungovania verejnej spravy. Skuma legislativny ramec upravujuci Statnu sluzbu, proces
profesionalizacie verejného sektora a identifikuje hlavné vyzvy a problémy, ktorym Statni zamestnanci v
sucCasnosti Celia. Praca sa venuje otazkam zamestnavania, odmeriovania, etiky a zodpovednosti Statnych
zamestnancov, pricom reflektuje aj na aktualne trendy, ako su digitalizacia verejnej spravy, transparentnost
a depolitizacia statnej sluzby. DizertaCna praca sa opiera o teoretické vychodiska z oblasti verejnej spravy,
prava a politolégie a kombinuje ich s empirickou analyzou aplikacie pravnych predpisov v praxi. Vystupom
prace su navrhy na zlepSenie pravnej regulacie a profesionalizacie Statnych zamestnancov, ktoré mézu
prispiet k efektivnejSiemu fungovaniu verejnej spravy a lepSej ochrane verejného zaujmu.

The dissertation focuses on the analysis of the legal status of civil servants in the context of the functioning
of public administration. It examines the legislative framework regulating the civil service, the process of
professionalization of the public sector, and identifies the main challenges and problems that civil servants
currently face. The dissertation addresses issues of employment, remuneration, ethics, and responsibility of
civil servants while also reflecting on current trends such as the digitalization of public administration,
transparency, and depoliticization of the civil service. It is based on theoretical foundations from the fields of
public administration, law, and political science and combines them with an empirical analysis of the
application of legal regulations in practice. The dissertation's outcome consists of proposals for improving
legal regulation and the professionalization of civil servants, which may contribute to a more efficient
functioning of public administration and better protection of the public interest.



2. Odmenovanie zamesthancov verejnej spravy: principy, kritéria a regulacia systému
odmenovania
Remuneration of Public Administration Employees: Principles, Criteria and Regulation
of the Remuneration System

Anotacia: DizertaCna praca sa zameriava na mechanizmy odmeriovania zamestnancov vo verejnej sprave,
ich legislativnym ramcom a praktickou aplikdciou v kontexte efektivneho riadenia verejného sektora.
Orientuje sa na zakladné principy a kritéria ur€ovania platov a dalSich su€asti odmeriovania, priCom skuma,
do akej miery su tieto mechanizmy spravodlivé, transparentné a motivujuce. Osobitna pozornost' je venovana
porovnaniu systémov odmefovania v rdéznych krajinach, ako aj analyze rozdielov medzi verejnym a
sukromnym sektorom. Dizertacna praca tiez skuma faktory ovplyvriujuce odmenovanie zamestnancov, napr.
kvalifikacia, skusenosti, vykon a zodpovednost zamestnancov. DélezZitou sucastou je hodnotenie vplyvu
systémov odmeriovania na motivaciu, lojalitu a efektivitu zamestnancov verejnej spravy, identifikacia slabych
miest suCasného systému a navrhy na jeho zlepSenie, ktoré by mohli prispiet k spravodlivejSiemu a
efektivnejSiemu modelu odmenovania vo verejnej sprave.

The dissertation focuses on the mechanisms of employee remuneration in public administration, their
legislative framework, and practical application in the context of effective public sector management. It
examines the fundamental principles and criteria for determining salaries and other forms of remuneration,
analyzing the extent to which these mechanisms are fair, transparent, and motivating. Special attention is
given to the comparison of remuneration systems in different countries, as well as an analysis of the
differences between the public and private sectors. The dissertation also explores the factors influencing
employee remuneration, such as qualifications, experience, performance, and level of responsibility. An
essential part of the research involves assessing the impact of remuneration systems on the motivation,
loyalty, and efficiency of public administration employees. It also identifies weaknesses in the current system
and proposes improvements that could contribute to a fairer and more effective remuneration model in public
administration.

3. Vykon verejnej funkcie v kontexte pracovnopravnej legislativy
Performance of Public Office in the Context of Labour Law

Anotacia: Vykonom verejnej funkcie na Uc¢ely Zakonnika prace je plnenie povinnosti vyplyvajucich z funkcie,
ktora je vymedzena funkénym obdobim alebo ¢asovym obdobim a obsadzovana na zaklade priamej volby
alebo nepriamej volby, alebo vymenovanim podla osobitnych predpisov. Obsahovou vystavbou dizertacnej
prace je vysporiadat sa so vSetkymi suvislostami, ktoré s vykonom verejnej funkcie suvisia z pohladu
pracovného prava (napr. pracovné volno na vykon verejnej funkcie, prekazka v praci a pod.)

The performance of a public function for the purposes of the Labor Code is the fulfillment of obligations arising
from the function, which is defined by a term of office or time period and occupied on the basis of direct
election or indirect election, or by appointment according to special regulations. The content construction of
the dissertation is to deal with all the connections that are related to the performance of a public function from
the point of view of labor law (eg leave for the performance of a public function, obstacle at work, etc.)



